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SKIPPERS HILL MANOR

OUR CHILD PROTECTION POLICY
This policy is applicable to all pupils, including those in the EYFS

Skippers Hill Manor fully recognises its responsibilities for child protection and is compliant with Safeguarding Children And Safer Recruitment In Education, Section 2.22. 

We strive to be a place where pupils, staff, helpers, families and other visitors will be made welcome and comfortable and where we treat each other with due respect.  We want our pupils to learn and develop in a safe and caring/sharing environment and this policy has been created to help assure this goal.

The aims of this policy are to ensure that the policy :
· Is in accordance with locally agreed interagency procedures (See Appendix 1 and 8)

· Is available to parents on the school website

· Operates safe recruitment procedures (including CRB checks and compliance with Independent School Standards Regulations) – also see Safer Recruitment Policy
· Includes arrangements to deal with allegations of abuse against members of staff/volunteers/and the Headmaster (Appendix 7)
· Sets out arrangements for training (updated at least every two years) and interagency working for the designated person – see Appendix 8
· Sets out arrangements in child protection, including training (updated at least every three years) for the Headmaster and all staff including any temporary and voluntary staff

· Requires that any deficiencies or weaknesses in child protection are remedied without delay

· Is reviewed annually by the proprietor who will ensure that the procedures and related duties are being discharged efficiently (see Appendix 10 – Responsibilities)
Our policy applies to all staff and volunteers working in the school, including the EYFS. 
There are five main elements to our policy:

· Ensuring we practise safe recruitment in checking the suitability of staff and volunteers to work with children; they are screened prior to appointment. 
· Raising awareness of child protection issues and equipping children with the skills needed to keep them safe.

· Developing and then implementing procedures for identifying and reporting cases, or suspected cases, of abuse.

· Supporting pupils who have been abused in accordance with his/her agreed child protection plan.

· Establishing a safe environment in which children can learn and develop.  Any weaknesses or deficiencies in this policy to be remedied with immediate effect
We recognise that because of the day to day contact with children, school staff are well placed to observe the outward signs of abuse. 
 Legal Framework 
Skippers Hill is aware of its obligation to make arrangements to safeguard and promote the welfare of pupils at the school as set out in Sections 157 and 175(2) of the Education Act 2002, and the statutory guidance documents, Safeguarding Children and Safer Recruitment in Education (1 January 2007), and Working Together to Safeguard Children (HM Government, 2006). In line with national minimum standards, and consistent with standard local agency procedures, the school has an appropriate policy on child protection and response to allegations or suspicions of abuse. The policy is known to staff, older pupils in positions of responsibility (as appropriate) and is made available to parents on the website and hard copies can be given on request.
ROLES AND RESPONSIBILITIES

The school will:

· Establish and maintain an environment where children feel secure, are encouraged to talk, and are listened to.

· Ensure children know that there are adults in the school whom they can approach if they are worried.

· Include opportunities in the PRHSE curriculum for children to develop the skills they need to recognise and stay safe from abuse.

DESIGNATED CHILD PROTECTION CO-ORDINATOR

The designated Child Protection Co-ordinator (DCPC), is Tim Lewis, the Headmaster, is responsible for following the procedures set out by the Area Child Protection Committee and takes account of guidance issued by the DCFS to:

· be responsible for co-ordinating child protection matters in the school. See Appendix “Working with outside agencies” and Appendix “Role of the Designated Member of Staff for Child Protection”.

· Ensure every member of staff and volunteers knows the name of the DCPC responsible for child protection and their role. This person will have regular training (at least every two years) and will cascade information so that all staff and volunteers know how to recognise and report any concerns or indications that a child is or has been neglected or abused.  

· Ensure all staff and volunteers understand their responsibilities in being alert to the signs of abuse and responsibility for referring any concerns to the DCPC responsible for child protection. See Appendix “Categories and indicators of Abuse”

· Ensure that parents have an understanding of the responsibility placed on the school and staff for child protection, by setting out their obligations in the school’s joining instructions.

· Notify social services if there is an unexplained absence of more than two days of a pupil who is on the child protection register.

· Develop effective links with relevant agencies and co-operate as required with their enquiries regarding child protection matters including attendance at case conferences.

· Keep written records of concerns about children, even where there is no need to refer the matter immediately. See Appendix “Action To Be Taken”; also Appendix “Confidentiality”

· Ensure all records are kept securely, separate from the main pupil file, and in locked locations. See Appendix “Record Keeping and Data Protection”

· Develop and then follow procedures where an allegation is made against a member of staff or volunteer. See Appendix “Allegations against staff”

· Ensure safe recruitment practices are always followed.

· Organise training for all school staff and volunteers at least every three years
The Deputy Child Protection Officer is Angela Alsop, the Deputy Head.

ADDITIONAL EYFS-SPECIFIC REQUIREMENTS

· Tim Lewis, the Headmaster is the DCPC who takes lead responsibility for safeguarding children within the EYFS setting and liaising with local statutory children’s agencies as appropriate.

GENERAL STRATEGIES

We recognise that children who are abused or witness violence may find it difficult to develop a sense of self worth. They may feel helplessness, humiliation and some sense of blame. The school may be the only stable, secure and predictable element in the lives of children at risk.  When at school their behaviour may be challenging and defiant or they may be withdrawn. The school will endeavour to support the pupil through:

· The content of the curriculum.

· The school ethos which promotes a positive, supportive and secure environment and gives pupils a sense of being valued.

· The School Behaviour Policy, which is aimed at supporting vulnerable pupils in the school.  The school will ensure that the pupil knows that some behaviour is unacceptable but they are valued and not to be blamed for any abuse which has occurred.  The Behaviour Policy is used in conjunction with many other strategies to safeguard and promote the welfare and safety of the pupils.
· Liaison with other agencies that support the pupil such as social services, Child and Adult Mental Health Service, education welfare service and educational psychology service.

· Ensuring that, where a pupil on the child protection register leaves, their information is transferred to the new school immediately and that the child's social worker is informed.
 Training 

New staff 

All new members of staff are provided with a copy of our child protection procedures as part of their induction into the school and attend child protection training if their training is not in date. The training is provided either by senior staff who have attended appropriate training or by an appropriate qualified external trainer.

DCPC

In the School we have a DCPC and Deputy DCPC in charge of child protection, who undertake appropriate training in Child Protection.  This is a “Designated Child Protection Teacher” course in Child Protection and Inter - Agency training, run by the Local Safeguarding Children Board at East Sussex County Council. This is renewed every two years. 
On-Going Training:

All full-time members of the teaching staff are given training (at whole school in-service training days) at least every three years in order to develop their understanding of the signs and indicators of abuse and to know how to respond to a pupil who discloses abuse. A record of this training is kept.  Temporary staff and volunteers are informed of the arrangements for child protection, including the procedure for reporting allegations, by way of in house training.
APPENDIX 1

Working With Outside Agencies:

The school will work in partnership with outside agencies including Social Services, the Police and ACPC Member agencies, to share appropriate information to assist the investigative process and contribute to any subsequent care plan.
Local Agency Contact Numbers:

LEA Lead Officer:  Fiona Johnson  - 01323 466606/FAX:01323466659

Email: Fiona.Johnson@eastsussexcc.gov.uk
Lado: Richard Munro 01323 466606 (07825782793)

Email:  richard.munro@eastsussex.gov.uk

Social Services: 0845 601 0664

Police: 0845 601 0664  Out Of Office Hours Contact Number:  01323 847331
NSPCC Helpline:  0808 800 5000

Helpful Website:  www.dfes.teachernet.gov.uk
Further reading:  

· ACPC Child Protection Procedures
· Working  Together To Safeguard Children(DCSF 2006)

· The Children Act 1989, 2004
· The Assessment Framework(DOH,DFES,HO2000)

· What to do if you are worried that a child is being abused (DCSF 2006)

· DFES Circular 10/95 Child Protection: The Role Of The Education Service
· NEOST Employers’ Bulletin 2002
APPENDIX 2

The Role of the Designated Member of Staff Responsible for Child Protection
· To be the point of contact for staff with any issues regarding abuse

· To make any necessary referrals to Social Services and the Police; and to contact the Lado or other agency within 24 hours of a disclosure or suspicion of abuse
· To liaise with LEA Lead Officer for Child Protection, in the event of an allegation against a member of staff

· To provide information to the SMT regarding the number and nature of referrals

· To take part in and monitor and record all child protection training. 

N.B. Assurance is obtained that appropriate child protection checks and procedures apply to any staff employed by another organisation and working with the school's pupils on another site e.g. residential trips.
APPENDIX 3:

Categories and Indicators of Abuse:
Physical: 
(non accidental injuries, bruising, wounding, burns, fractures) 

Indicators Include:
· Obvious signs of injury

· Injuries which are unusual or unexplained

· Injuries, which while explained, are frequent
Neglect: 
(the chronic inattention to basic needs) 
Indicators include:
· Dirty, unkempt appearance

· Developmental delay
· Low self esteem
· Hunger
Sexual Abuse:
(the involvement of children or young people in a sexual activity) 
Indicators Include:
· Physical difficulties such as wetting or soiling.

· Extreme variations in behaviour.

· Sexualised language, behaviour or play.

· Indirect disclosure through play, drawing or written work.

Emotional Abuse: (persistent emotional ill treatment such as the extreme denial of love, affection or approval) 

Indicators include:
· Low self esteem, unhappiness, fear, distress or anxiety.

· Attention seeking behaviour

· Emotional developmental delay.

APPENDIX 4

Action to be Taken
All concerns should be recorded and reported to the DCPC, who, if appropriate will make a referral to social services and, if necessary, the police.

If a child discloses abuse in school, the person hearing the disclosure should:

· Listen, allowing the child to recall freely.

· Reassure the child that they are believed.

· Make notes as soon as possible, recording accurately the words used by the child.

· Be clear to the child that the information will have to be passed on and that there are people who will be able to help

· Refer to the designated person

Do not ask the child leading questions – leave it to the trained professionals and do not contaminate evidence!

APPENDIX 5

Confidentiality
The Common Law Duty of Confidence upholds that:

· personal information about children and families held by agencies should not normally be disclosed without the consent of the subject

· The law permits however the disclosure of confidential information necessary to safeguard a child or children.  Where a child is considered to be suffering or likely to suffer significant harm, consent is not required.  Staff cannot keep a disclosure of abuse by a child or other confidential and must refer the matter on to the DCPC.

APPENDIX 6

Record Keeping and Data Protection
Recording child protection concerns shall be made on the pro-forma below:

	WELFARE CONCERN RECORD FORM



	Name of Pupil:


	
	YEAR

	Date and Reason for Concern
	Action Taken/Agreed
	Signed

	
	
	

	
	
	

	
	
	


The records must be kept secure, confidential and in accordance with the Data Protection Act.  Records made by staff could be used in evidence if a referral leads to subsequent investigation or proceedings.
APPENDIX 7

Allegations against Staff (including volunteers and the Headmaster)
This is the Policy for managing allegations:

· In the event that an allegation of abuse is made against a member of staff or other adult in school, the DCPC will refer this to the LEA Lead Officer for Child Protection and agree the procedure to be followed

· If the Headmaster is absent, the allegation should be passed to the Deputy DCPC
· For any allegation against the Headmaster, the person receiving the allegation should immediately inform the proprietor without notifying the Headmaster first
· In case of serious harm, the police should be informed from the outset

· Any staff disclosing information regarding inappropriate behaviour by colleagues will be listened to and supported

· Parents of a child allegedly abused by a member of staff or other adult in school will be kept informed of the progress and outcome of any investigation

· Any member of staff facing investigation into an allegation of abuse will be subject to procedures laid down by the joint DCFS – NEOST guidance and will be offered appropriate access to professional and personal support networks, and, will be kept informed of the progress and outcome of any investigation.

· We are required to report to the ISA, within one month of leaving the school, any person (whether employed, contracted, a volunteer or student) whose services are no longer used because he or she is considered unsuitable to work with children.  This includes dismissal, non renewal of a fixed term contract, no longer engaging/refusing to engage a supply teacher provided by an employment agency, terminating a placement of a student teacher or other trainee, no longer using staff employed by contractors, no longer using volunteers, resignation and voluntary withdrawal from supply teaching, contract working, a course of initial teacher training or volunteering.
APPENDIX 8

Guidelines for Staff:
· Ensure that your behaviour and actions do not place you or the pupil at risk of harm or any allegation of harm.

· Be aware that one to one tuition, individual sports coaching, conveying a pupil by car, engaging in inappropriate electronic communication with a pupil etc. can place you at risk.  To avoid putting yourself at risk in this sort of situation:

1. Tuition:  make sure you work in an established area in the Main House near colleagues.  Keep the door open or work in a room where the door has inspection panels.
2. Conveying a pupil by car:  whenever possible take more than one person and if a child is travelling singly, the child should occupy a rear seat.

3. Avoid being “friends” with children on Facebook or similar social networking site.  Remember, they are supposed to be 13 to have a Facebook account.  Keep contact professional through your school email.

4. On trips where overnight accommodation is involved, fire exits and emergency evacuation procedures should be checked by the Group Leader on arrival. The group should then be given a briefing/fire drill. 

5.  On trips where overnight accommodation is involved, pupils should know where staff rooms are located and these should be in the vicinity of pupil accommodation. Group accommodation should be located in one area rather than scattered in different parts of a residential complex. As far as is reasonably possible, ground floor accommodation should be avoided for female students. It is important to have proper details of the accommodation that is being provided before the visit, even if a pre-visit is not possible. The Group Leader should have a room list 

6. On trips where overnight accommodation is involved, no boys in girls rooms and vice-versa at night

7. On trips where overnight accommodation is involved, an adult is the party will be detailed for arrangement pertaining to medication.

8. Remote Supervision (Does not apply to EYFS) 

‘Unsupervised time’ on a visit is no longer an acceptable concept. At all 
times Group Leaders and staff are responsible for pupils. Any period of 
‘remote supervision’ must be covered by the drawing of clear 
boundaries for pupils, emergency procedures and how contact with 
staff can be made. It is often good practice to issue pupils with a card 
giving mobile phone contact numbers of staff and the address and 
contact numbers of the place of residence if an overnight stay is 
involved. The associated hazards should be considered in the overall 
risk assessment. On expeditions pupils should normally be in groups of 
at least four and briefed on how to respond to an emergency. 

Further guidelines can be found in the Appendix 13 or in the Outings Policy.

Useful Contacts:

	SCHOOL
	SKIPPERS HILL MANOR 

	HEADMASTER
	Tim Lewis

	DCPC
	Tim Lewis

	Deputy DCPC
	Angela Alsop

	LEA
	Fiona Johnson

	Most recent CP Training
	April 2009 – Whole Staff

	DCCP Training 
	20/10/09 October 2009   -TWL

	CWDC Online Training
	Tim Lewis. Angela Alsop, Fiona Lewis 

	LADO
	Richard Munro

01323 466606

07825782793

richard.munro@eastsussex.gov.uk

	ISA
	PO BOX 181

Darlington

DL1 9FA

0300 123 11111


APPENDIX 9
Allegations of abuse and instances of abuse by one or more pupils against another 

The school’s Code of Conduct and Behaviour Policy makes clear the expectations on pupils of acceptable behaviour towards other pupils. Where a pupil (or a member of staff or a volunteer) makes an allegation about the behaviour of a pupil or pupils against another pupil, and this is deemed to be or could be deemed to be a form of abuse, the allegation must be reported to the DCPC. He will take advice from the appropriate person or agency in putting in place the measures necessary to safeguard the pupil; this may mean involving external agencies.

APPENDIX 10

Responsibilities

The legal responsibility for safeguarding and promoting the welfare of children lies with the Proprietor who is responsible for this policy. The owner undertakes an annual review of the School’s policies and procedures (in the Autumn Term or more frequently as required) and considers how the School’s duties have been discharged. The Headmaster and the staff are responsible for implementation. 
N.B.

Schools are required to report to the ISA and the  Secretary of State, via the Children’s Safeguarding Unit in Darlington, within one month of leaving the school any person (whether employed, contracted, a volunteer or pupil) whose services are no longer used because he or she is considered unsuitable to work with children. In this context, ceasing to use a person’s services includes: dismissal; non-renewal of a fixed-term contract; no longer engaging/refusing to engage a supply teacher provided by an employment agency; terminating the placement of a student teacher or other trainee; no longer using staff employed by contractors; no longer using volunteers; resignation, and voluntary withdrawal from supply teaching, contract working, a course of initial teacher training, or volunteering. It is important that reports include as much evidence about the circumstances of the case as possible. Failure to make a report constitutes an offence and the school may be removed from the DCSF register of independent schools. The relevant legislation is contained in The Education (Provision of Information by Independent Schools) (England) Regulations 2003
Appendix 11

Confidentiality 

Skippers  recognises that all matters relating to child protection are confidential, in the sense that they must not be generally discussed. The Headmaster or relevant designated teacher will disclose any information about a pupil to other members of staff only on a ‘need to know’ basis. All staff must be aware that they have a professional responsibility to share information with other agencies, through the defined school channels, in order to safeguard children. All staff must be aware that they cannot guarantee confidentiality to a child when listening to any disclosure since an issue may need to be referred on.

Appendix 12

Physical Intervention 

Staff must only ever use physical intervention as a last resort, and at all times it must be the minimal force necessary to prevent injury to another person. Staff should refer to the section in the Behaviour Policy on physical restraint. We understand that evidence of physical intervention of a nature which causes injury or distress to a child may be considered under safeguarding or disciplinary procedures. 

Bullying and racist incidents 

Staff should understand that, in dealing with allegations or incidents of bullying, it may be necessary to invoke safeguarding procedures. Detailed guidance on bullying and racist incidents and the procedures to follow are provided in the School’s Anti-Bullying Policy. 

Appendix 13

Hazardous Activities and the use of tour companies and external providers: 
Hazardous Activities: include but are not restricted to activities such as winter sports, rock climbing, hill walking, mountaineering, skin or scuba diving, white-water rafting, caving, climbing, trekking and water sports or activities in or around water. An activity may be considered to be hazardous not only due to the nature of the activity itself but also the environment in which it will take place, to include but not restricted to activities in areas subject to extremes of weather, temperature or environmental change, on or near cliffs or steep terrain or in or near water. 

Anyone who leads a Hazardous Activity must have attained an adequate standard of competence and experience in the activities undertaken. Where possible this will be verified by reference to accepted standards of competence such as national governing bodies. The level of qualification required should be matched to the relevant hazards and risks associated with that activity and specific advice can be obtained from the relevant federations or associations and from http://www.aala.org.uk in respect of Licensed Activities. 

· The Group Leader should check if external providers are required to have a licence to provide Licensed Activities and, if so, that they hold a current licence at www.aals.org.uk. 

· The Group Leader should ensure that they are competent and should endeavour to use 

· If the Group Leader is not leading the activity he/she should agree with the external provider their respective roles and in particular who is going to be responsible for pupils during the activity and for what period of time. 

· Prior to commencement of any Hazardous Activity, whether licensable or not, the Group Leader should be fully satisfied with arrangements for health and safety. 

· In the event that he/she is not satisfied he/she will consider whether it is appropriate to abort the activity altogether or whether it is safe and/or appropriate to undertake emergency procedures. 

· The Group Leader will obtain written assurance from the external provider that their employees who have contact with children have undergone suitable vetting procedures in line with "Safeguarding Children and Safer Recruitment in Education". 

· It is also advisable to obtain recommendations from other schools that have used the provider if the company is otherwise unknown to you. 

· If swimming is to be an activity in an off site location, the swimming ability of each pupil must be ascertained prior to swimming being allowed.

TRANSPORTATION 

COACH : Bookings are made through the office, who only use approved suppliers (Wise Coaches). The School will ensure that the transport operator has the appropriate licences and insurance in place and will obtain written assurance from the company that their employees have undergone suitable child protection checks in line with the School's Child Protection Policy.

SCHOOL VEHICLES :  All drivers using school vehicles must have their driving licence photocopied and the Office will keep the copy.  Any changes to a driver’s licence must be given to the Office. Drivers must sign an annual declaration stating any points/convictions.

No one else may drive the school vehicles without being added to the School’s  list of drivers aged 25 or over

Usage :  The School vehicles may only be used for official school business.  Any other usage must be sanctioned by the Company

Maintenance :  The School will maintain the vehicle to a good standard; however, a weekly check must be carried out by the member of staff designated: check for petrol, fluid levels – engine/breaks/radiator/windscreen washer bottle, lights, indicators and tyre tread and inflation.  Checklists are kept in the Office. Any faults needing the attention of a garage should be reported to the School Office immediately

Cleaning :  Vehicles should always be left as you would wish to find them.  Make sure no items are left inside and clear any rubbish before leaving the vehicles

Safety guidelines: It is the intention of us all to maintain the highest safety standards when transporting children.  Please note the following :

· Keys are kept in a named plastic box together with vehicle documents and RAC Registration in the Office where they should be collected from a member of the Office Staff. The complete package with keys should be returned personally to the Office if you return inside Office hours (before 4.30 p.m.) 

· Outside Office hours and following Saturday matches please collect/return the box to the hall table  
· If you are unable to gain access to the School, please take the box home and hand in at your earliest convenience 

· Staff should carry a mobile phone with them.  Please let the Office know the number before you leave.  The phone should be switched on before you leave school and kept on at all times whilst you are out, in case we need to contact you. If you are using one of the Office phones, please turn it off when you return to School and before checking it back in 

· Please use the school phone only for emergencies.  The School telephone number and RAC number have been programmed in already. 

· The box also contains a book in which you must make a note of the destination, the driver’s name and the name of any member of staff or adult in the vehicle.  Please also make a note of the mileage and fuel level at the start and end of your journey.  Also note any comments which will help us keep the vehicle serviceable and safe at all times

· Please check the vehicle at the end of your journey to ensure that you leave it ready for the next trip out
· Carry out a basic check of fuel, lights and tyres before all journeys

· Carry a First Aid Kit on all journeys. (There are kits in all vehicles). If you use any items, you are responsible for replacing them

· Ensure all children are correctly belted.  NO child is to be transported without wearing a seatbelt  

· Booster seats/cushions are to be issued to relevant pupils – see separate policy

· Each school vehicle has a reflective jacket on board – please wear this in the event of a breakdown/accident

· In transit all doors should be unlocked 

· Allow plenty of time for the journey, keep to all speed limits and maintain braking distances

· Children under the age of 12 should be placed in the rear seats – if all these seats are occupied, it is permitted to place the oldest in the front

STAFF AND PARENT VEHICLES: All members of Staff or parents using their own vehicles on school business are comprehensively covered under the School’s special insurance policy

REVISED TRANSPORT REGULATIONS  2006

HOW IT AFFECTS STAFF AND STAFF RESPONSIBILITIES

· Pupils aged 4–7 weighing between 15 and 36kgs and under 135 cms must be seated on a booster seat provided by the parent . Any child in Years 3 -8 falling into this category must use a school booster cushion Any child over 12 or above 135cms must use the standard fitted adult seat belt without cushion or booster
· A list of those pupils who require booster cushions is kept in the Office. No booster seats or cushions must be used in the front of any school vehicle

· In the event of parents’ cars being used, we shall ask parents to provide the appropriate car seats; and the transport arrangements will form part of the Risk Assessment

· Any teacher transporting pupils in their own vehicles are covered under the school’s insurance policy but the new car seat regulations must be applied

TRAIN :

· For travel by train and underground, particular care needs to be given to the risk of some pupils being separated from the rest of the group and this must be set out in the risk assessment

AIR TRAVEL:

·  When travelling abroad pupils need to be briefed on matters such as securing passports and visas, baggage security and airport security checks. It is current school policy not to take trips outside the UK and Channel Islands.

Risk Assessment: 
There must be on-going risk assessment by Group Leaders and staff as the visit progresses and as circumstances require. On expeditions and visits involving any hazardous activity, Group Leaders and staff should always have and be prepared to revert to a contingency plan. Pupils must not be made to undertake or to continue with an activity if they are expressing serious concerns about their health, well-being and overall safety.

Any pupil who is deemed to be a risk to the safety of other pupils may not be allowed on a visit (in such circumstances you must discuss the matter with the Headteacher in the first instance.) 

It is important that pupils going on a visit are properly briefed before departure and given clear instructions as the visit progresses 

Code of Conduct 
On all visits pupils should be reminded of the basic requirements of safeguarding the safety of each other, courtesy and consideration towards members of the public and conduct that enhances the reputation of the Skippers Hill. School Rules apply at all times. 

For visits involving overnight stays and overseas visits, pupils and parents should agree to the following as a minimum: 

· Pupils must not put themselves or others at risk 

· Pupils must carry out the instructions of the Group Leader and staff at all times 

· Local/national laws apply at all times 

· In mixed groups, girls and boys may not enter each others’ rooms without permission 

· Pupils must be reminded not to carry, have in their possession or purchase (e.g. as a souvenir) any object that might be deemed an offensive weapon 

· No mobile phones unless sanctioned by the Group Leader

· No smoking – the same rules as per the school No Smoking Policy

· Pupils must adhere to all deadlines and be in their rooms at the time stated by the Group Leader (Group Leaders must make proper arrangements to check this with frequent roll calls) 

· Repatriation: for foreign visits parents should be told that in the unlikely event of a gross breach of the code of conduct, a pupil might be repatriated. This would be the decision of the Group Leader and in consultation with the School and the SMT. It would be at the parent’s expense. It is current School Policy not to travel outside the UK and Channel Islands

Reviewed September 2011 

AA/TWL 

Checked by Mark Malley
Next review September 2012
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