SKIPPERS HILL MANOR

Anti – Bullying Policy
The aim of this policy is to help staff and pupils to deal with bullying when it occurs and, even more importantly, to prevent it.  This policy has taken into account recent DCSF guidance on the prevention of bullying which is contained in Safe To Learn- Embedding Anti-Bullying Work In Schools.

Bullying is defined as deliberately hurtful behaviour, either physically or emotionally, repeated over a period of time, where it is difficult for those being bullied to defend themselves.

It can happen anywhere, both in and out of school.

Bullying can have a negative life–long impact. It can make it difficult for children to learn and can have a lasting detrimental effect on their lives. Young people who have been bullied can become anxious and withdrawn, depressed or aggressive. Some turn to substance misuse as a way of dealing with it emotionally and at worst, bullying has been a factor in suicide. (Although bullying is not a specific criminal offence, there are criminal laws which apply to harassment and threatening behaviour).
There are many types of bullying:

· Racial/Religious/Cultural – where someone is made to feel inferior because of their background, culture or religion.
· Sexual/sexist –bullying based on something specifically gender–linked.
· Homophobic –bullying based on sexual orientation
· Disability –any exploitation of a particular aspect of a child’s disability 
· Cyber-bullying via technology e.g. internet/mobile phones
Bullying can include name –calling, taunting, mocking, making offensive comments, kicking, hitting, pushing, taking belongings, inappropriate touching, producing offensive graffiti, spreading hurtful and untruthful rumours or always leaving someone out of groups. It is also bullying when a young person is pressured to act against their will by others or is harassed by unwanted conduct, which violates a person’s dignity or creates an intimidating, hostile, degrading or humiliating environment.
ACTION AGAINST BULLYING 
It is a fact that many adults do not know what to do when faced with a child who is being bullied.  It is, therefore, a priority to have several strategies on which to call:

· Skilled observation is needed to detect bullying.  An unwillingness to go to school, homework not done, evasiveness etc. may all be symptoms

· The School Curriculum embraces the subject in the same way as sex education, drink, drugs etc.  There are many situations within the daily timetable which can be used as a forum for discussion - for example Assemblies, Form Periods, House Meetings, Divinity & Drama lessons - with the use of psychodrama, videos, games and role-play

· Two weeks (one being Anti-Bullying Week in November) are allocated as a prime focus for PRHSE and Assemblies with the theme: “SAY NO TO BULLYING”. This is part of the SEAL programme
· Parent/teacher liaison is very important so that both home and school can help to support the victim without over-protection. Confidentiality is paramount

· It is possible there may be a role for outside assistance, such as an Educational Psychologist, Social Worker or the Police - in helping children who bully others.   A child could have deep-seated psychological problems which need exposing and treating

· Organisation of the school day is vital to help alleviate situations where bullying can occur.  Games staff must always supervise changing and showering; Inside Duty Person must ensure that toilets and cloakroom are cleared at break time; Outside Duty Person should strenuously observe playtimes and breaks.  Physical activity and a good quota of P.E. and games can help to burn off energy/aggression

· As part of the pastoral care system, vertical bonding between the senior and junior pupils should be encouraged via the House System, to give opportunity for vertical bonding and to give a younger child a chance to externalise feelings/anxieties that it would never share with an adult member of staff or even its own family.  Senior pupils accompany Junior pupils to main Assemblies.  Reception – Year 3 classes have senior Form Reps

· All children have the opportunity to speak to their Form Teacher or Tutor.  In September of each year, each child is allowed to name a special tutor in any part of the school – this tutor is someone they feel comfortable with and who knows that that child will turn to them in a case of need when the child does not wish to speak to the Form Teacher or Form Tutor
· We ensure that staff are familiar with this policy and we make the staff sign to say that they have read and understood this policy

· We raise Staff awareness of how to take action to reduce the risk of bullying at times and in places where it is most likely by regular discussion at Staff meetings
The words of D.P. Tattum should be remembered:

“It is a basic entitlement of all children that they receive their education free from humiliation, oppression and abuse.  Education is compulsory in our Society and therefore it is the responsibility of all adults to ensure that it takes place in an atmosphere which is caring and protective.”

Therefore, the following steps may be taken, if an incident occurs:
· If a child or parent has any concern, they should approach the most appropriate member of staff
· If a child wishes to inform the school of an incident involving bullying or perceived bullying and wishes to remain anonymous, that child may put a note into the white box by the Front Door
· If possible the incident should be dealt with immediately by the member of staff that is approached

· A clear account of the incident, on an Incident Slip, should be recorded and passed on to the Head Teacher or his deputy, to enable patterns to be identified.  These will be contained in an Incident File.
· If a member of Staff or a parent has any cause for concern, they should report the incident to the Form Teacher, the Head Teacher or Director of Studies immediately.

· Those concerned will be interviewed and the outcome recorded.

· All relevant members of staff will be informed and any necessary action will be taken, as per sanctions in the Behaviour Policy.

Support will be given for all parties concerned. 
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